
us  
better.  The organization supports 
people to appear in ways that 
they prefer and assists them in 
appearing like similar aged peers 
if that support is wanted or 
needed.  
Our inner strengths, experiences, 
and truths cannot be lost, de-
stroyed, or taken away. Every 
person has an inborn worth and 
can contribute to the human com-
munity. We all can treat one an-
other with dignity and respect, 
provide opportunities to grow 
toward our fullest lives and help 
one another discover and develop 
our unique gifts. We each deserve 
this and we all can extend it to 
others. - Author Unknown 

CLIENT RIGHTS: 
DIGNITY & RESPECT 

Indicators: 
 
1.  Our clients are treated as 
people first. 
2.  We at Ramseur Homes re-
spects our clients concerns and 
respond accordingly to each one 
on an individual basis. 
3.  Our clients have a right to 
their privacy.   
4.  Our supports and services 
alone enhance their dignity and 
respect as individuals. 
5.  Our clients have meaningful 
work and activity choices. 
 
Remember, the golden rule? 
Do unto others as you would have 
them do unto you…” .   
 
Society as a whole has come to a 
point where people often treat 
each other as objects and oppor-
tunities rather than as unique 
human beings who are worthy 
and entitled to be treated with 
dignity and respect without ex-
ception. 

Regardless, of who we  are or 
where we come from;  we all 
deserve to be treated with dignity 
and respect as individuals.  That 
includes individuals who have 
disabilities.   
Just because someone has an 
area in their life that makes  it 
more difficult for them to  achieve 
certain things, does not mean 
they are not stronger in other 
areas than maybe someone else.  
In fact, if the truth be known 
those who think they have it “all 
together” they too, have areas in  
their lives in which they are 
weaker. 
The Webster's Dictionary defines 
these two words in this way:  

dignity- 
the quality or state of being wor-
thy, honored, or esteemed 

respect- 
2: an act of giving particular atten
- tion: CONSIDERATION 
3 a: high or special regard: ES-
TEEM  
   b: the quality or state of being 
esteemed: expressions of respect 
or deference 
Dignity and respect go hand-in-
hand.   
Respect is more than the absence 
of negative comments or actions.  
Respect is demonstrated in how 
we interact with people.  Interac-
tions that promote respect do not 
draw undue attention to a per-
son’s disability or differences.  We 
refer to people with disabilities as 
people. without the additional 
description of their disability or 
their role in the service delivery 
system.  Rather than promoting 
the potentially stigmatizing nature 
of these terms, we are one 
“people”, joined by our human-
ness, not separated by our differ-
ences.   
Supports emphasize and capitalize 
on people’s capabilities.  Respect 
means listening and responding to 
people’s needs with the same 
promptness and urgency that 
anyone would expect.  When 
people ask for assistance, they 
are entitled to receive a meaning-
ful response.  Organizations listen 
to people and respond respect-
fully.  People are positively re-
garded and all our interactions 
with them reflect respect. 
How we appear to others affects 
what they think of us.  How we 
dress, how our hair and grooming 
look to others can leave a gener-
ally positive impression that 
makes others want to get to know 
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Building Stronger Relationships for a  Lifetime of Success 

QUOTE OF THE 
MONTH 

 
“I am only one,  

but still I am one.  
I cannot do everything, but 

still I can do something.  
And because I cannot do 

everything , 
I will not refuse to do the 
something that I can do.” 

- Hellen Keller 

 

http://www.goal-setting-college.com/inspiration/hellen-adams-keller/�
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SUN SAFETY 

We all need some sun exposure; 
it's our primary source of vitamin 
D, which helps us absorb calcium 
for stronger, healthier bones. But it 
doesn't take much time in the sun 
for most people to get the vitamin 
D they need, and unprotected 
exposure to the sun's ultraviolet 
rays can cause skin damage, eye 
damage, immune system suppres-
sion, and even cancer. Even peo-
ple in their twenties can develop 
skin cancer. 
Most kids rack up between 50% 
and 80% of their lifetime sun ex-
posure before age 18, so it's im-
portant that parents teach their 
children how to enjoy fun in the 
sun safely. With the right precau-
tions, you can greatly reduce your 
child's chance of  
developing skin cancer. 

R A M S E U R  N E W S  

 
 

Our Services 
 

• Community  
Support Team 

• Intensive  
         In-Home  
         Services 
• CAP-MR/DD: 

Personal Care 
Respite 
Home/
Community  
Supports 
Home Supports 

 
 
For more information on 
our services contact the 
corporate office at: 
(919) 465-9335.   
 
 

Facts About Sun Exposure 
The sun radiates light to the earth, 
and part of that light consists of in-
visible ultraviolet (UV) rays. When 
these rays reach the skin they cause 
tanning, burning, and other skin 
damage. 
 
Sunlight contains three types of ultra-
violet rays: UVA, UVB, and UVC. 
1.  UVA rays cause skin aging and 
wrinkling and contribute to skin can-
cer, such as melanoma. Because UVA 
rays pass effortlessly through the 
ozone layer (the protective layer of 
atmosphere, or shield, surrounding 
the earth), they make up the major-
ity of our sun exposure. Beware of 
tanning beds because they use UVA 
rays. A UVA tan does not help pro-
tect the skin from further sun dam-
age; it merely produces color and a 
false sense of protection from the 
sun.  
2.  UVB rays are also dangerous, 
causing sunburns, cataracts (clouding 
of the eye lens), and immune system 
damage. They also contribute to skin 
cancer. Melanoma, the most danger-
ous form of skin cancer, is thought to 
be associated with severe UVB sun-
burns that occur before the age of 
20. Most UVB rays are absorbed by 
the ozone layer, but enough of these 
rays pass through to cause serious 
damage.  

3.  UVC rays are the most dangerous, 
but fortunately, these rays are blocked 
by the ozone layer and don't reach the 
earth.  
 
What's important is to protect your 
family from exposure to UVA and UVB, 
the rays that cause skin damage. 
Use sunscreen consistently. What 
matters most in a sunscreen is the 
degree of protection from UV rays it 
provides. 
For kids age 6 months and older, se-
lect an SPF of 15 or higher to prevent 
both sunburn and tanning. Choose a 
sunscreen that states on the label that 
it protects against both UVA and UVB 
rays (referred to as "broad-spectrum" 
sunscreen). To avoid possible skin 
allergy, avoid sunscreens with PABA, 
and if your child has sensitive skin, 
look for a product with the active in-
gredient titanium dioxide (a chemical-
free block). And, always apply sun-
screen approximately 30min before 
sun exposure. 

 

 

 

EMPLOYMENT OPPORTUNITIES:   
• Experienced  

Qualified  
Professionals 

• Two part-time  
Residential Counselors  

• Community Support Team Leader 
 

Referral Procedure: If you are aware of anyone that can benefit from Ramseur Homes Ser-
vices please contact the corporate office at (919)465-9335 to gather information about  
completing the referral process. 
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            CONGRATULATIONS!!! 

                                                  MS. SHARHONDA BLUE 

M A Y  

My Baby Boy! 
 

My Baby Boy 
he brings so much joy. 

Chubby cheeks and chin 
and a really great grin. 

All of God's grace 
in his cute little face. 

Even tho' I pray 

little he won't stay. 
Please don't grow so fast 

let these cherished moments last. 
Cars, balls, and boats 

soon he'll make them float. 
Outgrowing all his toys 

My Cherished Baby Boy! 
 

Copyright 2003 
Christine Michaels 

www.WelcomeBaby.com 

 

Rashad  Lamar 
Streets, Jr. 

DATE::  May 1, 2009             
TIME;   12:29pm   
         8 lbs .       
         4 oz. 
       20  inches long 

Swine Flu: 
The symptoms of the swine flu, or H1N1, are pretty 
much the same symptoms you would see from the 
"regular," or seasonal, flu - fever, cough, sore 
throat, body aches, headache, chills, fatigue and 
occasionally diarrhea and vomiting. 

The best line of defense to combat this infection is 
by washing your hands frequently.  As the swine 
flu is transmitted by coughing or sneezing and 
touching other objects before washing your hands. 

If you become sick, see your phycian. ! 
He/she will be able to determine if you in fact, 
have the swine flu and prescribe the best treat-
ment for you.   

MANDATORY MONTHLY 
MEETINGS/TRAININGS 

5/16/09 
  NCI Training-part A/B 

Please register with Human Resources 

5/7/09 
5/28/09 

10:00am to 4:00pm 
CPR/First Aid 

***Please register with Human Resources 
 
 
     

R A M S E U R  N E W S  
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